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PENGARUH PERILAKU KEPEMIMPINAN PARTISIPATIF 
 DAN KOMITMEN ORGANISASI TERHADAP  
ORGANIZATIONAL CITIZENSHIP BEHAVIOR (OCB) 








Tujuan dari penelitian ini membuktikan dan menganalisis pengaruh 
perilaku kepemimpinan partisipatif terhadap komitmen organisasi. Pengaruh 
perilaku kepemimpinan partisipatif terhadap Organizational Citizenship Behavior 
(OCB). Serta pengaruh komitmen organisasi terhadap Organizational Citizenship 
Behavior (OCB). Metode yang digunakan dalam penelitian ini menggunakan 
pendekatan kuantitatif. Dilakukan analisis secara statistic. Jenis penelitian yang 
digunakan adalah penelitian explanatory. Dengan jumlah sample 100 orang 
karyawan peternak ayam kabupaten Kudus.  
Hasil penelitian membuktikan adanya pengaruh positif dan signifikan 
antar variabel perilaku kepemimpinan partisipatif, komitmen organisasi, dan 
Organizational Citizenship Behavior (OCB). Semakin tinggi perilaku 
kepemimpinan partisipatif maka Organizational Citizenship Behavior semakin 
meningkat. Semakin tinggi komitmen organisasi maka Organizational Citizenship 
Behavior semakin meningkat. Semakin tinggi perilaku kepemimpinan partisipatif 
maka komitmen organisasi semakin meningkat.  
Kata Kunci : Kepemimpinan Partisipatif, Komitmen Organisasi, dan 





THE EFFECT OF LEADERSHIP BEHAVIOR PARTICIPATORY  
ORGANIZATION AND COMMITMENT TO 
ORGANIZATIONAL CITIZENSHIP BEHAVIOR (OCB) 








The purpose of this study is to prove and analyze the effect of participative 
leadership behaviors on organizational commitment. Participative leadership 
behaviors influence on Organizational Citizenship Behavior (OCB). And the 
influence of organizational commitment on Organizational Citizenship Behavior 
(OCB). The method used in this study using a quantitative approach. Performed 
statistical analysis. This type of research is an explanatory research. With a 
sample size of 100 employees chicken farmers Kudus district. 
The research proves the existence of a positive and significant effect 
among variables participative leadership behavior, organizational commitment, 
and Organizational Citizenship Behavior (OCB). The higher the participative 
leadership behavior Organizational Citizenship Behavior increasing. The higher 
the organizational commitment Organizational Citizenship Behavior increasing. 
The higher the participative leadership behaviors increased organizational 
commitment. 
Keywords : Participative Leadership, Organizational Commitment, and 
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